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Preface

This manual is the very bedrock of Conquest Contracting’s 
Drug-free Workforce Culture.  In the entire scope of our 
Drug-free Workforce Program, it serves as a foundational 
footprint.  The very creation of this manual is a summons 
to the entire Conquest Contracting team -- from officers to 
management to office staff to field crew -- to be fully on board 
with its contents and its supporting educational programs.  
Let us therefore individually and collectively forge ahead 
with safeguarding and championing our common cause of 
a healthful, safe and secure corporate working environment 
for our team, our clients, our vendors, and all others who 
come in daily contact with our deliberate force.   

Sandra Warmoth

Sole Managing Member, Vice President, Team Leader
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Conquest Contracting

Substance Abuse Policy Statement

Conquest Contracting is decisively committed to maintaining its workplaces 
free of drugs and alcohol and to discouraging drug and alcohol abuse 
across the board among its workforce in order to protect the safety, health 
and well-being of its team members, and of those clients, subcontractors, 
vendors, temporary workers and inspectors who come in contact with the 
Company’s workplaces, job-sites, and property.  This goal is jeopardized when 
any Conquest Contracting employee illegally uses drugs on the job, comes to 
work under their influence; under the influence of intoxicants or under the 
influence of the unfitting use of prescription drugs, and is further compro-
mised when any Conquest Contracting employee possesses, sells, conveys, 
distributes, or manufactures drugs or intoxicants while at work.
 
The U.S. Department of Labor has warned that among the various occupa-
tions nationwide, the construction industry in particular tops the list for 
substance abuse problems in the workplace.  According to a drug-free work-
place advisory issued by this agency, among the U.S. workforce population, 
construction workers reported the highest rate of illicit drug use and an 
above average rate of heavy alcohol use. 

Substance abuse is a problem that, if not properly addressed, negatively effects 
the individual abuser, Conquest Contracting team members, the abuser’s 
family and friends, and others who come in contact with the abuser.  Sub-
stance abuse impairs the ability of employees who are abusers to perform their 
duties properly; it compromises workplace safety, jeopardizes worker health, 
reduces productivity, increases absenteeism, upsets work flow, scheduling and 
deadlines, dampens the Conquest Contracting team spirit, adversely affects 
our clients’ confidence in our company, reduces our company’s chances of 
being awarded contracts, and creates an overall negative public image of our 
company’s otherwise good reputation.
 
Because the misuse of drugs and alcohol is such a dangerous; well-rooted 
problem in our industry, Conquest Contracting team members are under a 
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collective obligation to not only abide by, but to wholeheartedly reinforce 
the following policies, which are grounded in Florida Statute 440.102., and 
Rules 38F-9.015 and 59A-24 of Florida’s Administrative Code:

Policy Statement Governing

Implementation of This Manual

Conquest Contracting expressly reserves the right to exercise its discretion in 
implementing this substance abuse policy manual.

Policy Provisions Governing 
Intoxicants

Intoxication Specifications

Explanation of Intoxication:
A team member shall be determined to be intoxicated if at least one of the fol-
lowing conditions is met:  
a) The individual does not have the normal use of his or her physical or 
	 mental faculties due to consumption of intoxicants, thus rendering 	
	 him or her incapable of acting in the manner in which ordinarily 	
	 prudent 	and cautious persons, in full possession of their faculties, 	
	 using reasonable care, would act under like conditions.  
b) He or she has a blood-alcohol concentration of 0.04 or higher.

Types of Intoxicants Covered: 
Alcohol and other intoxication liquors that are covered under this 
Substance Abuse Policy include distilled spirits, wine and malt beverages.

The Workplace and Intoxicants

Violations:
It is a violation of company policy for Conquest Contracting employees to 
have any detectable trace amount of alcohol and other intoxication liquors 
within their systems while on duty, while on company business for Conquest 
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Contracting, while operating a motor vehicle in the course of company busi-
ness, while operating a company vehicle at any time, and while in contact at 
any time with the Company’s facilities, property or job-sites.

It is a violation of company policy for Conquest Contracting employees to 
possess, manufacture, distribute, dispense, offer for sale, purchase, transfer, 
or in any other respect engage in unauthorized activities involving intoxicants 
while on duty, while on company business for Conquest Contracting, while 
operating a motor vehicle in the course of company business, while operating a 
company vehicle at any time, and while in contact at any time with the Compa-
ny’s facilities, property or job-sites. 

Exceptions:
The Company reserves the right to permit certain managers to responsibly 
consume intoxicants during the course of conducting some types of company 
business.  

The Company reserves the right to permit certain team members to responsibly 
consume intoxicants during off-duty hours when staying in company provided 
lodging while out of town on company business.  Such permission is not 
automatic, and must first be secured through the Company prior to staying in 
any company provided lodging.  Team members who have secured permission 
have the personal responsibility to refrain from driving away from their place 
of lodging should they become impaired. 

The Company reserves the right to enlist during work hours the help of 
certain team members in the purchasing and transferring of intoxicants in 
preparation for official company events whereby consumption of such bever-
ages has been authorized.

Consequences for Violations:
1) Concerning an employee who engages in the unauthorized use of intoxi-
cants and consequently the unauthorized possession of intoxicants for 
personal use or who displays signs of intoxication while on duty, while on 
company business for Conquest Contracting, while operating a motor vehicle 
in the course of company business, while operating a company vehicle at any 
time, and while in contact at any time with the Company’s facilities, property or 



4

job-sites -- 
 
a) Such an employee will be compelled by management to enroll in a substance 		
	 abuse treatment program through Conquest Contracting’s Employee 		
	A ssistance Program (EAP).  Faithful attendance and full participation 	
	 in the EAP-referred substance treatment program until successful 		
	 completion will be required prior to returning to safety-sensitive or		
	 security-sensitive duties.  Conquest Contracting, at its sole 			 
	 discretion, will decide whether or not to place such an employee in a 		
	 non-safety-sensitive or non-security-sensitive position during the

	 rehabilitation process.  A two-year period of follow-up substance 
	 testing will also be required. 
b) Conquest Contracting reserves the right to discipline such an employee, 		
	 which may involve temporary or permanent transfer to another 
	 position or department within the Company, demotion, or suspension 		
	 from work without pay.
c) Such an employee may encounter loss of Workers’ Compensation medical		
	 and indemnity benefits.
d) Such an employee may face termination.

2) Concerning an employee who engages in the unauthorized possession of 
intoxicants with the intent to distribute; the unauthorized purchasing and 
transferring of intoxicants; the manufacturing of, distribution of, dispensing 
of, or sale of intoxicants, or who in any other respect engages in unauthor-
ized activities involving intoxicants while on duty, while on company business 
for Conquest Contracting, while operating a motor vehicle in the course of 
company business, while operating a company vehicle at any time, and while in 
contact at any time with the Company’s facilities, property or job-sites --

   Such an employee may face termination.  Termination may result in the loss 		
	 of Worker’s Compensation medical and indemnity benefits.

Official Company Events and Intoxicants

Limited Permission:
Conquest Contracting from time to time may supply intoxicants during its 
official company events.  When Conquest Contracting does permit the con-
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sumption of company supplied intoxicants during certain official events, such 
consumption will then be allowable within reason for those who are legally 
permitted to consume such beverages.  

Conquest Contracting from time to time may permit certain team members 
to responsibly consume intoxicants during off-duty hours when staying in 
company provided lodging for official company events.  Such permission is not 
automatic, and must first be secured through the Company prior to staying in 
any company provided lodging.

If at any time the Company discerns that there is notable abuse of this privilege, 
it will disallow intoxicants across the board at any or all such future events.

Violations:
It is a violation of company policy for Conquest Contracting employees to 
consume intoxicants during official company events whenever such consump-
tion has not been authorized by the Company.

It is a violation of company policy for Conquest Contracting employees to 
consume intoxicants during off-duty hours when staying in company provided 
lodging for official company events whenever such consumption has not been 
authorized by the Company. 

It is a violation of company policy for Conquest Contracting employees to 
bring their own intoxicants to official company events.

It is a violation of company policy for Conquest Contracting employees who 
are legally permitted to consume intoxicants to become intoxicated during 
official company events.

It is a violation of company policy for Conquest Contracting employees who 
are not legally permitted to consume intoxicants to drink alcoholic beverages 
during official company events

It is a violation of company policy for Conquest Contracting employees to 
manufacture, distribute, dispense, offer for sale, purchase, transfer, or in any 
other respect engage in unauthorized activities involving intoxicants while 




